S / 4 Approved For Release 1999)09/2 , &

| SbE—— = )DL
| 30 Ostober 1951
v CAREER SERVICE COMMITTER =~ - ]

Yorking Oroup on SELECTION CRITERIA

. Mistes of 2nd Nesting 29 October 1951 2100 PoMe
R ~/  25X1Aga

Presents

25X1A9a Ty T T
' sy aey 24/ e W 102

3} ik A~

2oX1ASa BN Deputy Ohief, Administration Staff, 080,
Room 1050, "I* Puilding, Extension 2081, ,ropheod# 25X1A9a
as the representative of 080, : ,

2. The Working Group agreed to break its job into four problems as
followst ' . _ |

8. Recommend the Selection Criteria by which employees becoms
eligible to participate in s Career Service Program.

b. Recommend the de to which selsstion governing ;fniiticipation
in the Program should be centralised. -
) ’ L] Y

¢« Recomsend the mechenics of nh_otﬁn.

d.- Recommend how the Career Service Frogram thoﬁld be sotivated
- with _rupwt to employee participation.

3. The Working Group then disoussed in detall- the first of these four
problems and agreed on a tentative solution. will prepere a 20X1A%2
draft of the solution to this problem for the Working Oroup a% the next
meoting. . : :

k. The Working Group decided to ask the Carser Servise Commiites for
a defimition of the terms "Career Service" and "Caresr Service Program”.
The Working Group congidered the proposal to recommend changing the title
g. the cus.-rir Service Program to Personnsl Improvement Program, but rejected
propasals :

25X1A9%a agreed to oconfer with the Security Officer %o determine

5. N
the relationship of security cleareance problems to ths Selection Criteria.
6o m_aganda for the abkm!.ug was agreed upon as followst
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Consideration of the second problem mentioned in 2b uithizhe
possible consideration of the problem in 2¢c if time permlis.

7.. The next meeting will be held on Monday, 5 November 1951 at 2:00 P.M,

8. The meeting adjourned at 3:h5 Pl

25X1A9%9a
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